
tenants facing eviction un-
just evictions and exorbi-
tant rent increases, and 
our partnership with Com-
munity Alliance of Tenants 
and the Stable Homes 
Coalition significantly ad-
vanced the issue of ten-
ant’s rights at the state-
wide level, setting the 
stage for the passage of a 
statewide tenant’s rights 
bill in near future.  

3. Movement Building 
through Strategic 
Workers Rights and 
Leadership Develop-
ment Training: In addi-
tion to the Umoja Kijana 
Shujaa youth leadership 
program, we also led Oc-
cupational Safety and 
Health and workers’ rights 
trainings for dozens of 
black and latinx area work-
ers in 2017! With relent-
less attacks on traditional 
forms of labor organizing, 
these trainings are part of 
important first steps in 

Portland JWJ took action 
on five strategic priorities 
in 2017: 
 
1.Racial Justice in La-
bor: JWJ remains commit-
ted to advancing racial jus-
tice within the labor move-
ment. During the year, our 
efforts in this arena helped 
to advance equity, elimi-
nate wage theft and work-
force diversity goals in 
critical sectors of the local 
economy. We partnered 
with the Metropolitan Alli-
ance for Workforce Equity 
to win a city mandated 
Community Benefits 
Agreement that will im- 

prove equity by setting 
benchmarks for hiring 
women and people of 
color, and help eliminate 
wage theft on large city 
funded construction pro-
jects, which is a particular 
problem among immigrant 
construction workers.   
 
 

We also played a lead 
partner role with AFSCME 
Local 88 in its efforts to 
address systemic racial 
disparities and create racial 
justice in hiring and work-
force development, and to 
provide protections for 
immigrant workers at 
Multnomah County. 
 
Finally, JWJ bottomlined a 
new training cohort for 10 
local black youth and 
young workers called 
Umoja Kijana Shujaa, orga-
nizing trainings on Black 
Lives Matter, union orga-
nizing, occupation health 
and safety, gender justice, 
and immigration. 
 
2. Fair Scheduling and 
Tenants Rights: We 
played a key partner role 
in the coalition led by 
UFCW Local 555 that won 
the first ever statewide law 
requiring fair scheduling 
for workers at large retail 
corporations.  Our coali-
tion building effort around 
ending rent control and 
end cause evictions sup-
ported Portland Tenant’s 
United’s successful effort 
to win relocation assis-
tance funds for Portland 
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Organizational 
Development 

• We reached 
over 6,000 
social media 
followers on 
Facebook. 

• 338 new 
people signed 
pledge cards. 

• 36 new 
monthly 
sustaining 
donors. 

• 8 new unions/  
organizations 
affiliated with 
Portland JwJ. 

local experiments with 
alternative forms of or-
ganizing that can 
strengthen and reinvigo-
rate the labor move-
ment.  
 
4. TATA Trump- 
Taking Action 
Against the Trump 
Agenda: After the 2016 
election, Oregon and the 

Portland area saw the 
largest increase in hate 
incidents anywhere in 
the country. We re-
sponded quickly and de-
cisively to counter 
Trump’s agenda and the 
rise of hate in our com-
munity.  We designed 
the JwJ Solidarity Squad, 
which in 2017 trained 75 
people in community 
defense, de-escalation, 
and interrupting hate in 
public spaces. The Soli-
darity Squad was called 
on to provide safety 
teams for 18 actions and 
events led by and for 
marginalized communi-
ties under attack by the 
new administration. The 
visibility and training of 
these teams creates a 
sense of safety at events 
that helps encourage 

participation by people 
from targeted communi-
ties, such as those living 
in fear of deportation, 
who might not otherwise 
participate in a public 
political action. 
 
5. Labor and Commu-
nity Solidarity: The 
Workers’ Rights Board 
held a successful panel 
hearing on non-union 
immigrant carpenters 
and exploitation on city 
funded projects, which 
helped lead to the Com-
munity Benefits Agree-
ment on city funded de-
velopment projects.   
 
We also mobilized sup-
port for new organizing 
campaigns with New 
Seasons Workers 
United, organizing with 
UFCW Local 555, and 
Burgerville Workers’ 
Union. The many actions 
we organized together 
and supported in 2017 
shed light on the poor 
labor practices and anti-
worker policies of two 
of Portland’s most iconic 
local businesses. Our 
partnership with these 
new labor organizations 
shows the power of 
working people and of 
grassroots forms of non-
traditional labor organiz-
ing.   
 
Finally, we helped con-
nect workers, commu-
nity, and faith leaders on 

successful and dynamic 
contract campaigns at 
Legacy Emanuel, AT&T 
Mobility, Portland teach-
ers, City workers, New 
System laundry, Mon-
delez Nabisco, among 
many others.  

2017 Annual Report:   
Strategic Priorities Continued 
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501(c)3 Expenses Breakdown 
 

 
501(c)4 Expenses Breakdown 

 
 
 
 
 
 
Portland Jobs With Justice 
Education Fund 501(c)3  
 
Total revenue for 2017: 
$277,122.42  
 
Total Expenses for 2017: 
$213,527.74  
 
 
 
 
 
 
 
 
 
 
 
Portland Jobs With Justice 
501(c)4  
 
Total Revenue for 2017: 
$51,043.95  
 
Total Expenses for 2017: 
$82,846.10  
 
 
 
 
 

2017 Annual Report:   
Organizational Finances 



Executive Committee 

Amanda Hill 
Semir Said 
Grant Swanson 
Ibrahim Mubarak 
Maureen Crawford 

Paige Shell-Spurling 
Joe Rastatter 
Beth Kerwin 
Zev Nicholson 
Robert Camarillo 

Deborah Hall 
Timothy Welp 
Shamus Cooke 
Pam Phan 
Martin Hart-Landsberg 

Jamie Partridge 
A.J. Mendoza (Staff) 
Justin Norton-Kertson (Staff) 
Will Layng (Staff) 

your help to build a labor 
movement that can keep chal-
lenging corporate power in 
the years ahead.  Please email 
me at Will@jwjpdx.org with 
your thoughts.  In solidarity, 
 
Will Layng 
Executive Director 

• Movement and Power 
Building: Building a coali-
tion that advances a moral 
voice against poverty and 
white supremacy in our 
community. As an organi-
zation with long term and 
deep relationships across 
the movement, we are 
positioned to lead that 
effort.   

 
• Relationship Building 
and Engagement: Engage 
unions and employers to 
develop and implement 
initiatives to effectively 
address issues of equity 
and inclusion in our com-
munity 

 
• Bring Forward New 
Forms of Worker Orga-
nizing: Develop a campaign 
that unites both organized 
and unorganized work-
forces, particularly young 
people of color and 
LGBTQ work-

Greetings!  Since I joined the 
staff of Portland JWJ in June 
2017, it's been wonderful to 
start working with our diverse 
and large coalition at JWJ.  I 
worked for the last 13 years in 
new private sector organizing 
for SEIU Local 49 and was on 
the board of Portland JWJ for 
the last four years.  We have 
an excellent staff team (all 
three of us!) and we are taking 
on some great work.   
 
I’ll be working with the Execu-
tive and Steering Committees 
in the coming year to build up 
our vision for Portland JWJ as 
we see dramatic changes com-
ing in our labor move-
ment.  I’m hoping to accom-
plish four priorities in the 
coming years at JWJ which I’ll 
share below.  I’d love to have 
your input and we will need 

ers.  Convene local labor 
organizations to envision 
and bring forward new 
types of worker organiza-
tions with leadership from 
marginalized communities. 

 
• Direct Action and 
Solidarity: Engage our base 
online and offline in strate-
gic solidarity and mobiliza-
tions around an array of 
intersecting issues. Engag-
ing in solidarity support 
actions is core to our 
promise of being there for 
one another’s struggle and 
vital in this moment when 
many vulnerable communi-
ties are under relentless 
attack. 

2018 and Beyond 
From our new Executive Director: 


